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BRITISH GAS PENSIONS

LATEST
Following a lengthy period of negotiation involving the team of national UNISON representatives from BGS and BGRE and also the pensions’ experts from both UNISON and the GMB, the company have written setting out their final position.
 It is important that members appreciate that UNISON had not taken an unreasonable stand on this issue and on many occasions we have tried to persuade the company to take a more pro-active approach to promoting the CRIS scheme and to adopt a pre-entry system of membership as opposed to the post entry arrangements presently followed. Moreover on the plan to transfer members from the CPS scheme to the CMPS scheme UNISON has always stressed that its aim was to protect members from unwanted changes to the scheme by retaining some form of consultative ballot on any proposed changes to the scheme in future and had put forward a range of options to retain some form of protection on which we were prepared to work with Centrica. Had the company agreed to cooperate on this point then we would not have complained about the increase in member contributions from 4% to 6%, especially in return for the retention of the final salary pension scheme for CPS members and the additional sum of £177 million being invested in the scheme.  
The company have now explained their final position and it can be summarised as follows:

1. The CRIS scheme to be closed to new entrants from 30th June 2008. (Where new appointees after that date have contractual rights to join CRIS then these will be honoured).
2. From 1st July a new Defined Contribution Scheme will be introduced for new starters. This will provide for employee contributions of up to 6% matched with company contributions of up to 12% after 2 years service. (These provisions have been improved following negotiations with the TUs and 12% is comparable to the contributions made into the CRIS scheme).

3. Members of the existing CPS scheme (except those over age 58 and ‘protected staff’) will transfer to the Centrica Management Pension Scheme which confusingly will be renamed the Centrica Pension Scheme (CPS). Employees will pay a contribution rate of 6% and the benefits will remain unchanged except that from 2010 when the legislation changes, there will be some changes necessary to bring the early retirement provisions into line with the law.)

N.B. The new CPS will not have any equivalent or similar balloting provision as for the existing CPS. However the new Board of Trustees for the CPS will have an equal number of member and company trustees (three each) plus an independent chair that will need to be agreed by both sets of trustees. No future changes will be possible without the agreement of the trustees.

It has been clear to UNISON throughout the discussions that the main objective of the company was to get rid of the balloting provision in the CPS and to close CRIS to new entrants rather than to consider ways of improving the numbers of employees who join CRIS and possibly exploring ways to make CRIS more attractive. UNISON deeply regrets that the company has chosen not to take that line.

Both UNISON and the GMB are considering their positions. We will be talking to our legal advisers and will be consulting fully with our national reps who I feel sure will be talking to you about these changes.

Further information and advice will be issued to you shortly.
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