Age Seminar 2008 – S Woods
Below is a summary of my day and a few highlights of what I found particularly helpful/interesting.
Derek Walker introduced the day and explained the objectives.

Derek is currently the Secretary for the Wales TUC.

Our fist talk came from Ruth Marks who has recently been appointed as the first Commissioner for older people in Wales. It is believed that this is the first position of its kind the world! 

Her main role involves being a champion for older people and ensuring that the interests of older people in Wales, who are aged 60 and over, are safeguarded and promoted.

Ruth attends local forums with older people but is especially interested in making contact with older people that are ‘off the grid’ most of the people that she meets with are ‘active’ in speaking up, what she wants to make sure is achieved is that the voice of the person that may not be involved in social networks etc is also heard, she requested that if anybody has any ideas to feel free to email her. ask@olderpeoplewales.com 

She is currently in the process of setting up successful partnerships with help the aged, age concern, local government/councils, debt help, legal assistance etc.

Her current ‘working’ motto is to provide “A just and robust challenge to do better by older people”

Mark Bainbridge from Thompson’s solicitors also gave a talk on the law and ageism. It was very thought provoking, for example what you may deem as an innocent joking birthday card about getting old, could actually land you in trouble if the person receiving it didn’t find it amusing because age jokes fall into the same category as racism, sexual orientation jokes etc.
Here are some quotes/facts of the day by various people at the event.

· Retirement is unfortunately seen as a transgression from paid employment to unpaid employment, because it seems that only voluntary work is available for older people.

· If you are made redundant over 50 in Wales you have more chance of dying before getting another job.

· If you are out of work under 50 then 6 out of 10 will find work.

· If you are out of work over 50 then only 1 out of 10 will find work.

· Half of all workforces only have 10% of staff over 50.
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